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WHAT IS RISE92
Rise92 is a global hiring and employment partner that gives 
companies direct, curated access to Pakistan’s top 1% senior, off-
market talent.

By combining white-glove talent curation with at-cost, fully compliant 
employment and PeopleOps, Rise92 enables companies to invest in capability 
rather than embedded agency margin.



WHY GLOBAL HIRING IS 
STRUCTURALLY BROKEN
Global hiring didn’t break because of talent shortages.

It broke because incentives are misaligned.

Agencies profit from headcount growth, not performance


Permanent margin is embedded inside salaries


EOR-only platforms solve compliance, not hiring quality

The result: companies overpay for offshore talent without 
achieving senior ownership or long-term ROI.



THE ACCESS GAP
Pakistan’s top talent has been operating inside global product, 
engineering, and operational teams for years — yet much of that 
experience remains invisible.



Not because of capability, but because it sits outside traditional 
hiring markets.

The talent was never the problem.

Access was.

Senior professionals don’t apply on job boards


They operate inside trusted, long-standing networks


Platforms and agencies are not built to surface them



THREE INTEGRATED SERVICES. 
ONE ACCOUNTABLE PARTNER.

TALENT CONCIERGE

Curated introductions to top 1%, off-market 
professionals.

EMPLOYMENT CONCIERGE 
(EOR)

At-cost, fully compliant employment in 
Pakistan.

PEOPLEOPS CONCIERGE

Onboarding, performance support, and long-
term retention.



HOW IT WORKS

01

Concierge Briefing

Align on outcomes, ownership level, and seniority.

02

Curated Introductions

1–2 hand-selected, off-market professionals with 
narrative dossiers.

03

Host AND Sustain

At-cost employment, payroll, compliance, and ongoing 
PeopleOps.



CUSTOMER-FIRST,  
AT-COST ECONOMICS

Every dollar goes into capability, not margin.

One-time fee for senior talent curation


Ongoing cost reflects real, employed team members


No recurring salary markup


Predictable, auditable monthly costs



WHAT MAKES 
RISE92 DIFFERENT

The best talent doesn’t apply. It’s introduced.

Top 1% senior, off-market talent only


No resumes, no benches, no catalogs


One partner across hiring, employment, and PeopleOps


Built for long-term ownership, not staffing churn



CONTACT US

Boilerplate

Rise92 is a global hiring and employment partner offering direct access to Pakistan’s top 1% off-
market talent through a customer-first, at-cost model. By combining curated introductions with 
integrated employment and PeopleOps, Rise92 enables companies to engage exceptional talent 
with greater transparency, control, and continuity. 

Press & general inquiries

press@rise92.com

www.rise92.com



A BETTER WAY TO HIRE 
GLOBALLY

If agency markups no longer make sense, 
neither should your hiring model.


